MAMMOTH LAKES RECREATION
BOARD MEETING AGENDA
Tuesday, September 11, 2018, 5:00 p.m.
Town of Mammoth Lakes Offices, 473 Old Mammoth Road, Suite Z
Teleconference Location(s): 2807 Vaquero Ave., Los Angeles, CA 90032
www.mammothlakesrecreation.org

NOTE: In compliance with the American with Disabilities Act, if you need special assistance to
participate in this meeting, please call (760) 660-4948. Notification 48 hours prior to the meeting will
enable MLR to make reasonable arrangements to ensure accessibility to this meeting. (28CFR 35.10235.104 ADA Title II)
NOTE: All comments will be limited by the President to a speaking time of five minutes.

ROLL CALL
Board Members: Tom Johnson, David Page, Heather Shaubmayer, Eric Wasserman,
Scott McGuire, Catherine Taft, Bill Sauser, Colin Fernie

PUBLIC COMMENTS (On Items not on the Agenda)
ADMINISTRATIVE ITEMS
1. Approve the Agenda
2. Welcome to our new board members: Bill Sauser, Colin Fernie
3. Approve MLR Board Meeting minutes from July 10, 2018
(Attachment #1)
4. Financial Reports
a. Review YTD FY 18/19 (Attachment #2)
b. Review draft FY 18/19 budget (Attachment #3)
5. Capital Projects
a. Multi Use Facility Update
6. Advocacy
a. Keep Long Valley Green campaign update (Attachments #4, 5, 6)
b. Eastern Sierra Sustainable Recreation Coordinator Update
(Attachment #7)
c. Update on State Bills/Props (Attachments #8, 9, 10, 11)
7. Community Building (Entrepreneurship)
a. Diversity
b. Bike Month

8. Administration
a. Strategic Planning session w/ TOML
9. Executive Director’s Report
a. Website update
b. New office
c. YARTS
10. Director’s Reports

REQUEST FOR FUTURE AGENDA ITEMS
ADJOURNMENT
To the next meeting of the MLR Board of Directors Meeting on Tuesday, November 6th, 2018,
to be held in the Town of Mammoth Lakes Offices, Suite Z.
I hereby certify under penalty of perjury under the laws of the State of California that the
foregoing agenda was posted on the Mammoth Lakes Tourism & Recreation Building outside
door not less than 72 hours prior to the meeting dated September 11, 2018.

Matt McClain
Executive Director
Mammoth Lakes Recreation

Item 3
Attachment #1

MAMMOTH LAKES RECREATION
BOARD MEETING AGENDA
Tuesday, July 10, 2018, 5:00 p.m.
Town of Mammoth Lakes Offices, 473 Old Mammoth Road, Suite Z
Teleconference Location(s): 2807 Vaquero Ave., Los Angeles, CA 90032
www.mammothlakesrecreation.org

ROLL CALL
President Tom Johnson called the meeting to order at 5:10 p.m. at the Town of Mammoth Lakes Town
Council Chambers Suite Z, Minaret Village Mall, 437 Old Mammoth Road, Mammoth Lakes, CA 93546.
Present: Tom Johnson, David Page, Heather Schaubmayer, Scott McGuire, Eric Wasserman,
Catherine Taft (via phone), and Shields Richardson.

PUBLIC COMMENTS (On Items not on the Agenda)
Tom Johnson – Welcome to Eric Wasserman new board director
Betsy Truax, Mammoth Lakes Foundation – Food and Wine Experience starts
tomorrow. Tickets are still available on
On behalf of Shira Dubrovner the following is an update from the Mammoth Lakes
Film Festival – total ticket audience was 8126, avg capacity 81%, more sold out shows
than ever before. Two additional panel discussions.
Stuart Brown, Parks and Recreation – Updated the Town of Mammoth Lakes
Website. This month is Parks and Recreation Month. Community events are posted
on the website. Inclusive Playground opened on July 4th, 2018 – It has been heavily
used since opening! Major thanks to all of the donors, volunteers, Mammoth Lakes
Recreation, Mammoth Lakes Rotary Club, GameTime, Play Core, and Ormat.

ADMINISTRATIVE ITEMS
1. Approve the Agenda
2. Approve MLR Executive Committee Meeting minutes from March 6, 2018
a. Approval of Minutes - Page, Motion, McGuire, Second; 5-0, 2 abstain
(Wasserman and Shields)
3. Financial Reports
a. Matt McClain, Executive Director gave a review and update of the YTD
FY 17/18 budget and the draft FY 18/19 budget.
b. We are waiting on estimates from the Town before we can get a final
draft of the FY18/19 budget in front of the MLR Board.
4. Capital Projects

a. Multi Use Facility Update
i. Stuart Brown gave an update on the Multi-Use Facility Project
1. Town Council directed staff to bring back options for the
project totaling no more than $13 Million.
2. Staff want to emphasize that the project
sequencing/phasing would not change the overall vision
and goals of the project.
3. Alternative #1 / Phase 1 is only limited by the absence of
the community center during that first period.
4. Alternative #2 impacts both summer and winter
programming but retains community center
programming.
ii. Heather Schaubmayer and Eric Wasserman are concerned
about the lack of parking spots. It makes the amenity less
accessible.
iii. Scott McGuire – His concern is that there are many other factors
that are impacting the community today – is this the best path
moving forward? Where did the direction come from that led
the project to where it is today?
iv. Shields Richardson – In terms of Town Council, through the
process everyone was in consensus to keep the facility where it
is in Mammoth Creek Park.
v. Public Comment – Christie Osbourne: We spent years with
public outreach and forums to see if we can give this community
anything that would serve its needs, what would it be? They told
us and it is represented in the Playbooks. Both the Community
Center and the Rec Center are more than just a rink. They meet
the community needs and values. It all boils down to one core
value: how can we provide quality for our community? We need
to make a decision right now to figure out what option will best
for the community based on what they have asked for.
vi. Shields Richardson – Is Not in support of value engineering.
vii. Public Comment – John Wentworth: Want to clarify what the
direction was coming from Town Council. They directed to staff
that they have $13 million to work with. Come back to the
council with a proposal within that budget.
viii. Tom Johnson – There has been a lot of quality work that has been
put into this project.
ix. Public Comment - Christie Osbourne: [To Scott McGuire] Your
point is well taken. What has not changed however are the
communities programmatic needs. We are at capacity and the
camps fill up so fast. We have such a great need to grow our

capacity and to be able to handle the growing need for these
programs.
x. Tom Johnson – The roof is such an essential piece, it can be a
fundraising component.
xi. Shields Richardson – Alternative #2 is out of the question.
However we should at least look at alternative #3 (moving the
location altogether), however problematic it might be, and offer
it to the community to see what they think.
b. Inclusive Playground Update
i. Matt McClain gave an update on the playground. MLR was
successful on hitting its fundraising goal. Stuart and his team did
an amazing job managing the project. We are winding down our
fundraising for this project this week but want to leverage the
energy and roll it into another fundraising project.
ii. Tom Johnson – What I like about this project is that it can be
used as a model moving forward. There was a grant involved, a
community need, partnerships and fundraising.
c. Horseshoe Bridge Update
i. Matt McClain gave an update on the Horseshoe Bridge. It’s in a
bit of a holding pattern currently. MLR is urging MLTS, if there
is anything that MLR can do to help move this forward we can.
d. Bathrooms
i. John Wentworth – The forest service has advised that the
concessionaires in the Lakes Basin has $4 million that they can
spend. If they do not use it, it will go back into the Forest Service.
One of the first challenges is looking for where those sweet spots
are going to be. We have bathroom challenges in the Lakes
Basin. The local Forest Service wants to get the current
bathroom infrastructure off the books so that they can focus on
other important matters. Proposes a prototype of a bathroom
that reduces the water consumption and can be implemented in
other areas.
ii. Tom Johnson – What could MLR do to help with this project
moving forward?
1. Matt McClain – With the new Challenge Cost Share
Agreement and the Sustainable Recreation position, this
could be a great project to jump into.
5. Advocacy
a. Joel Rathje gave the MLTS Update
i. Trail Days are in full swing with a record number of attendees at
the last event. July 14 is the next Trail Day event at the Coldwater

Trailhead. This is a wonderful opportunity to mingle and plug in
with many of the community members who attend these events.
August 11 and September 15 will be the next events.
ii. There has been a lot of tree clearing and sign maintenance
during the spring and summer.
iii. MLTS is at the end of the Resource Specialist Input for the
Sherwins Area Recreation Plan. Phase III will be very exciting
and all users will be very excited.
iv. Shields Richardson – What about Doe Ridge?
1. Joel Rathje – We have it in the back pocket and are
waiting for the right partners and the right time.
b. Joel Rathje gave the E-Bike Update
i. USFS approved class 1 E-bikes for use on the MUPs
1. There has been little negativity coming from this.
2. Statewide, class 1 and class 2 E-bikes are approved on
multi-use pathway systems. Mammoth Lakes is more
restrictive in allowing only class 1 E-bikes.
3. Maps are a work in progress as more edits come in and
areas approved so stay tuned for more collateral coming
forward.
4. David Page – was very impressed with how quickly
everyone was able to pull it together as a reaction to the
Mammoth Mountain E-bike roll out.
5. Tom Johnson and Scott McGuire – It’s a game changer for
many different people.
ii. Matt McClain gave an update on the Bike Ambassador Program.
1. MLR has been working with MLTS and other partners to
get ambassadors out on the trail to help inform bikers/Ebikers on where they can ride. A lot of people are
watching us to see how we move forward. We have the
ability to be a very progressive area and enhance what
Mammoth Lakes has to offer.
2. The Trail Ambassadors are not out there to enforce, ticket
or kick people off the trail. They will be educating riders
in a positive way.
c. Matt McClain gave an update on the Eastern Sierra Sustainable
Recreation Coordinator Position

i. The position has been posted. Overall, there are expectations
from all parties involved. The success or failure of this position
depends on the person who is chosen.
ii. The agreement has been changed to include Mammoth Lakes
Recreation given that it sits under the MLR roof.
d. LADWP Campaign
i. Draft letter to Mayor Eric Garcetti urges him to speak with
LAWDP about dewatering the Long Valley due to its potential
negative environmental impact.
ii. Jason Canger from Mono County gave an update on the
proposed LADWP action towards the ranchers.
iii. Scott McGuire – We should muster every bit of resources we
can to have a hard hitting campaign against LADWP.
iv. MLR Board directed staff to craft a letter and send it to the board
for approval and copy Mono County.
6. Entrepreneurship
a. Update on Measure U partnerships and their current activity.
b. Latino outreach – there were talks of a Latino Outdoors chapter coming
to Mammoth Lakes. MLR is helping to facilitate In any way possible.
7. Administration
a. Strategic Planning – The Town is asking the NGOs to update their
strategic plans to be more in sync with the Town’s goals and plan.
i. Tom Johnson – I think it’s about time that we update our
strategic plan.
ii. Scott McGuire – As a town and organization we need to look at
the overall plan for the town and how the NGOs will be a part of
this. MLR’s strategic plan is the clearest of all of them and needs
the least amount of work.
b. Board of Directors
i. Vote to appoint Colin Fernie to MLR Board (McGuire, Motion;
Page, Second; 7-0 passes unanimously).
ii. Matt McClain will be scheduling new board member training. It
is open for all board members to attend but it will be focused for
the newest members.
c. Committees
i. Committee openings on the Mammoth Trails Committee (one
open seat), Development Committee (one open seat), and we
would like to start a Strategic Planning Committee (one open
seat).

ii. MLR Board agreed to create a committee to focus on the long
term vision for capital projects and fundraising.
8. Executive Director’s Report
a. MLR Minute – We are recording segments with KMMT every month to
highlight recreational activities and “did you knows” in Mammoth
Lakes. Ultimate goal is to sell this to a sponsor for PR.
b. Website update – Matt McClain gave an update to the current state of
the website. Should be launching soon and would like the board to
review the site before it goes live.
c. Poo Fairy Expansion – We have been working with Mammoth Lakes
Trail system who has implemented 9 stations. Sierra Dog Ventures will
be sponsoring these poo-stations. Joel is interested in taking over the
town’s poo collection stations (they have over 30 of them around town).
d. Park Bench Program – There is a high demand for memorial benches
on the MUPs system however we cannot add anymore. We are working
with the town to figure out where all of the benches are currently
located and where we can expand the program. We need to come up
with a better pricing structure for these benches.
e. Halloween Fundraiser – Janelle Walker from the Forest Service has
given MLR the information it needs to put on a Halloween Fundraiser.
Working with MLTS and Kendra Knight from the Mono Arts Council
to create a “spooky” trail that’s family friendly.
f.

Fundraising – This past year we have been successful in taking on
programming that has put MLR’s name out there. We need to now
marry this work with fundraising efforts that will help go into general
funds.

BOARD MEMBER UPDATES
Eric Wasserman – Happy to be here and to join the group.
Scott McGuire – Chair of Mammoth Lakes Tourism Board. There is a meeting
at Outdoor Retailer next week that focuses on recreation and
Heather Schaubmayer – Will be at the Food and Wine Experience this
weekend.
Tom Johnson – Would like an update on the mobility committee and what’s
been going on - Uber is putting money into mobility programs. It has been
very busy on Mammoth Mountain with all of the summer programming. The
Via Ferrata will be complete in the Fall.

-

Matt McClain – The Mobility Committee is looking into launching a
bike share program that will not include e-bikes so that it will not
compete with local businesses.

David Page – No Update
Shields Richardson – Rode his E-bike this weekend – it was great! This is the
last MLR Board meeting for Shields. Thank you for all of your hard work,
Shields!
Catherine Taft – No Update.
REQUEST FOR FUTURE AGENDA ITEMS
-

Update on the Mobility Committee.

ADJOURNMENT
There being no further business to come before the Board of Directors, the meeting
was adjourned at 8:47 p.m.
Respectfully submitted,
Emily Woods
Program Manager
Mammoth Lakes Recreation
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Mammoth Lakes Recreation
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Accrual Basis

Profit & Loss by Class
July 2018

Capital Projects

Advocacy

Entrepreneurship

Fundraising

Administration

Unclassified

TOTAL

Ordinary Income/Expense
Income
40100 · Direct Public Support
40130 · Individual Contributions
Total 40100 · Direct Public Support

0.00

0.00

0.00

470.00

0.00

0.00

0.00

0.00

0.00

470.00

0.00

0.00

470.00
470.00

0.00

0.00

0.00

0.00

16,000.00

0.00

16,000.00

0.00

0.00

0.00

0.00

16,000.00

0.00

16,000.00

0.00

0.00

0.00

470.00

16,000.00

0.00

16,470.00

105.60

40200 · Government Grants
40200.1 · TOML - Restricted
Total 40200 · Government Grants
Total Income
Expense
60100 · Business Expenses
60130 · Other Business Expenses

0.00

0.00

0.00

0.00

105.60

0.00

60140 · Advertising

0.00

12.00

0.00

0.00

0.00

0.00

12.00

0.00

12.00

0.00

0.00

105.60

0.00

117.60

60210 · Accounting Fees

0.00

0.00

0.00

0.00

245.50

0.00

245.50

60240 · Graphic Design

0.00

0.00

0.00

0.00

125.00

0.00

125.00

0.00

0.00

0.00

0.00

370.50

0.00

370.50

60305 · Office Supplies

0.00

0.00

15.15

0.00

146.41

0.00

60310 · Postage

0.00

6.70

0.00

0.00

0.00

0.00

6.70

60315 · Promotional Materials

0.00

205.50

750.00

223.64

0.00

0.00

1,179.14

60335 · Rent/Utilities

0.00

0.00

0.00

0.00

150.00

0.00

150.00

60340 · Telecommunications

0.00

0.00

0.00

0.00

150.00

0.00

150.00

60350 · Computer Software

0.00

0.00

0.00

0.00

19.99

0.00

19.99

60355 · Technology Support (IT Serv.)

0.00

0.00

0.00

0.00

475.88

0.00

475.88

60360 · Bank Service Charges

0.00

0.00

0.00

115.58

0.00

0.00

115.58

0.00

212.20

765.15

339.22

942.28

0.00

2,258.85

0.00

0.00

0.00

0.00

296.00

0.00

296.00

0.00

0.00

0.00

0.00

296.00

0.00

296.00

Total 60100 · Business Expenses
60200 · Contract Services

Total 60200 · Contract Services
60300 · Office

Total 60300 · Office

161.56

60400 · Insurance
60430 · Worker's Compensation
Total 60400 · Insurance
60500 · Payroll Expenses
60510 · Salaries

1,304.34

8,185.67

1,495.00

1,655.33

2,006.33

0.00

14,646.67

60520 · Benefits

175.61

1,026.92

202.92

214.70

253.79

0.00

1,873.94

60530 · Payroll Taxes

114.65

710.21

131.61

144.49

174.33

0.00

60540 · Payroll Processing Fees
Total 60500 · Payroll Expenses

1,275.29

0.00

0.00

0.00

0.00

7.00

0.00

7.00

1,594.60

9,922.80

1,829.53

2,014.52

2,441.45

0.00

17,802.90

60600 · Organizational Growth
60620 · Professional Memberships
Total 60600 · Organizational Growth
Total Expense
Net Ordinary Income

0.00

0.00

0.00

350.00

0.00

0.00

0.00

0.00

350.00

1,594.60

0.00

10,497.00

350.00

2,594.68

0.00

2,353.74

0.00

4,155.83

0.00

21,195.85

350.00

-1,594.60

-10,497.00

-2,594.68

-1,883.74

11,844.17

0.00

-4,725.85

0.00

0.00

0.00

0.00

81.33

0.00

0.00

0.00

0.00

0.00

81.33

0.00

81.33

0.00
-1,594.60

0.00
-10,497.00

0.00
-2,594.68

0.00
-1,883.74

-81.33
11,762.84

0.00
0.00

-81.33
-4,807.18

Other Income/Expense
Other Expense
80100 · Depreciation Expense
Total Other Expense
Net Other Income
Net Income

81.33

Page 1 of 1

Item 4
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Ordinary Income / Expense FY2018-119

July

August

September

October

November

December

January

February

March

April

May

June

Income
40100
40110
40120
40130
40200
40210
20220
40300
40400
40500
40600
40700
40900
Expenses
60100
60110
60120
60130
60135
60140
60200
60210
60220
60230
60240
60250
60255
60260
60300
60305
60310
60315
60320
60325
60330
60335
60340
60345
60350
60355
60360
60400
60410
60420
60430

Direct Public Support
Corporate Contributions
Business Contributions
Individual Contributions
Total 40100
Government Grants
(3x) Government Grants - Restricted
(1x) Government Grants - Unrestricted
Total 40200
Capital Campaigns
Advocacy
Entrepreneurship
Merchandise
Events
Other Miscellaneous Income
Total Income
Business Expenses
Candidate Search
Filing Fees
Other Business Expenses
Business Meals
Advertising
Total 60100
Contract Services
Accounting Fees
Legal Fees
Website Development
Graphic Design
Copy Editing
Creative Agency
Equipment Rental/Service
Total 60200
Office
Office Supplies
Postage
Promotional Materials
Services Agreement
Photocopying
Printing
Rent & Utilities
Telecommunications
Computer Hardware
Computer Software
Technology Support
Bank Service Charge
Total 60300
Insurance
D&O Insurance
Liability Insurance
Worker's Compensation
Total 60400

$10,000
$13,000
$15,500
$38,500
$282,400
$20,000
$302,400
$6,000
$12,000
$0
$2,500
$4,000
$0
$358,900

$0
$60
$400
$1,200
$4,050
$5,710

1,000
500

1,000
500

1,000
500

1,000
500

1,000
3,000

1,000
3,000

1,000
500

5,000
1,000
500

1,000
500

1,000
500

1,000
500

5,000
2,000
5,000

16,000

16,000

16,000

29,600

25,600
10,000

25,600

25,600

25,600

25,600

25,600
10,000

25,600

25,600

1,000

1,000

2,000
1,000

2,000
1,000

2,000
1,000

1,000

1,000

1,000

1,000

1,000

1,000

1,000

200

200

200
4,000

200

500

200

200

200

200

200

200

60
100
300

100
300

100
600

100
300

100
300

100
300

100
300

100
300

400
100
300

100
450

100
300

100
300

500
85
175
200
150

500
85
175
200
150

500
85
175
200
150
4,000

500
85
175
200
150

500
85
175
200
150

500
85
175
200
150

2,000
85
175
200
150

500
85
175
200
150

500
85
175
200
150

500
85
175
200
150

500
85
175
200
150

500
85
175
200
150

$2,715
$540
$4,400
$540
$1,020

65
45
200
45
85

2,000
45
200
45
85

65
45
200
45
85

65
45
200
45
85

65
45
200
45
85

65
45
200
45
85

65
45
2,200
45
85

65
45
200
45
85

65
45
200
45
85

65
45
200
45
85

65
45
200
45
85

65
45
200
45
85

$10,300
$1,980
$1,700
$5,820
$0

150
165
0
490

150
165
700
30

1,000
165
0
30

1,000
165
1,000
30

1,000
165
0
2,530

1,000
165
0
30

1,000
165
0
30

1,000
165
0
30

1,000
165
0
30

1,000
165
0
30

1,000
165
0
2,530

1,000
165
0
30

225

900
1,500
225

225

225

225

225

225

225

225

$7,500
$1,020
$2,100
$2,400
$1,800
$4,000
$18,820

$29,015
$900
$1,500
$2,475
$4,875

150

150

150

60500
60510
60520
60530
60540
60550
60600
60610
60620
60700
60710
60720
60730
60740
60750
60800
60810
60820
69100
69200

Payroll Expenses
Salaries
Benefits @ 30%
Payroll Taxes
Payroll Processing Fee
403(b) Match
Total 60500
Organizational Growth
Conferences
Professional Memberships
Total 60600
Travel Expenses
Lodging
Gas
Meals
Airfare
Parking/Misc.
Total 60700
Fundraising Expenses
Prospecting Software
Salon Events
Total 60800
Contingency
Reserves
Total Expense
Profit / Loss

$228,996
$41,100
$22,896
$48
$12,000
$305,040
$975
$1,675
$2,650
$2,900
$7,800
$1,350
$750
$700
$13,500
$3,250
$2,400
$5,650

$385,260
($26,360)

Cash Reserve $ 277,886.90
NET $ 251,526.90

14,583
2,000
1,458
4
900

14,583
2,000
1,458
4
900

14,583
2,000
1,458
4
900

350

800
200
100
100
200

20,583
3,900
2,058
4
900

20,583
3,900
2,058
4
900

125

200
100

200
100

800
100

30

30

30

20,583
3,900
2,058
4
900

20,583
3,900
2,058
4
900

20,583
3,900
2,058
4
900

625

350
700

800
800
250
100
200

500

800
100
300
30

800
100
30

20,583
3,900
2,058
4
900

20,583
3,900
2,058
4
1,300

300
800
100

800
100

700
800
100

30

30

30

20,583
3,900
2,058
4
1,300

800
100
250
30

20,583
3,900
2,058
4
1,300

300
800
100
30

3,250
800

800

800
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Contact: Matt McClain
Mammoth Lakes Recreation
Phone: (660) 437-8555 x 230
matt@mammothlakesrecreation.org

For Immediate Release

MAMMOTH LAKES RECREATION
LAUNCHES “KEEP LONG VALLEY
GREEN” CAMPAIGN
Loss of Wetland Habitat Has MLR Concerned
Mammoth Lakes, CA (August 2, 2018) – Mammoth Lakes Recreation is going to
battle. Their opponent; the Los Angeles Department of Water and Power.
This past March, the agency notified leaseholders in Long and Little Round Valleys,
that it would be eliminating their irrigation allotments. Historically leaseholders
have been allotted up to 5 acre feet per acre annually for irrigation. The
leaseholders, who rely on the water to irrigate pastureland, also play a key role in
maintaining wetland habitat, which in turn supports a vibrant ecosystem, including
brooding grounds for the bi-state sage grouse – a California species of special
concern.
Long Valley also supports a variety of outdoor recreation - most notably, two
world-class fisheries: Hot Creek and the Upper Owens River. Local fishing guides
and tackle shop owners have expressed concern over how the loss of wetland
habitat will affect the fishing resources in the area.
“There simply hasn’t been enough studies conducted as to how dewatering the
wetlands will impact the landscape,” says Matt McClain, Executive Director for
Mammoth Lakes Recreation. “At the very least, an Environmental Impact Report
should be completed before LADWP are allowed to take such a drastic step.”
McClain cites the environmental disaster at Owens Lake as evidence of LADWP’s
inability to effectively manage water resources in the Eastern Sierra.
“In addition to the direct impacts on recreational activities such as fishing, hunting
and camping, dewatering the landscape in Long and Little Round Valleys will also
impact winter sports as well,” says McClain. “Wetlands are one of the most
efficient mechanisms for CO2 exchange. In destroying these wetlands, LADWP is
opening the door for invasive plant species like cheatgrass to move in, which
changes that landscape, perpetuating climatological changes that already
impacting glacial fields in the Sierras.”
Mammoth Lakes Recreation has written letters to Los Angeles Mayor Eric Garcetti
and Los Angeles Department of Water and Power Board Chair Mel Levine,
outlining its concerns and asking for the immediate reinstatement of the historical
water allotments to lessees until a full environmental study on the land can be
completed.
For more information on Mammoth Lakes Recreation’s “Keep Long Valley Green”
campaign, go to their website: www.mammothlakesrecreation.org.

About Mammoth Lakes Recreation
Formed in 2014, Mammoth Lakes Recreation’s mission is to deliver cutting edge
sustainable recreation, mobility, and arts & culture opportunities and infrastructure
for the benefit of the community and natural environment of Mammoth Lakes. We
work to fulfill our mission by focusing our efforts in three areas: capital projects,
advocacy, and entrepreneurship. For more information, go to
www.mammothlakesrecreation.org.
###
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Contact: Stacy Corless, Mono
County Supervisor
Phone: 760-920-0190
scorless@mono.ca.gov

FOR IMMEDIATE RELEASE

MONO COUNTY SUES LOS ANGELES TO STOP
NEXT EASTERN SIERRA WATER GRAB
Litigation Challenges LADWP’s Failure to Conduct
Environmental Review Prior to Dewatering Wetland and
Meadow Habitat in Southern Mono County
Mammoth Lakes, Calif. (August 15, 2018) – On Wednesday, Mono County filed litigation
challenging the decision of the City of Los Angeles and its Department of Water and
Power (LADWP) to dry out 6,400 acres of wetlands, meadows and pastures in Long and
Little Round Valleys in order to export additional water from California’s Eastern Sierra.
The lands in question have been irrigated for more than 100 years and provide important
habitat for wildlife, including the bi-state-sage grouse, a California bird species of special
concern currently being considered for listing under the Endangered Species Act. The
results of LADWP’s devastating action are visible to anyone traveling along Highway 395
near Crowley Lake, and the scenic vistas cherished by visitors from Los Angeles and
around the world could be forever altered. Thousands of acres of wetland and meadow
habitat are already brown and dry. With wildfires raging around the state, the removal of
water and encroachment of highly flammable invasive plant species has state and county
officials worried.
According to the Secretary of the California Natural Resources Agency, John Laird,
LADWP’s actions in southern Mono County “have significant consequences to wildlife by
destroying wetlands and riparian areas and eliminating habitat for sensitive species such as
the bi-state sage grouse” and “also significantly increase the risk of wildfires, which would
threaten nearby communities.”
The county’s lawsuit alleges that LADWP failed to comply with the requirements of the
California Environmental Quality Act (CEQA) and seeks “a determination from the Court
that LADWP’s decision/action to significantly reduce water deliveries to approximately
6,400 acres of land in the County of Mono, modify more than seventy years of land
management practices on those lands and thereby increase water export from Mono
County is invalid and void and fails to satisfy the requirements of CEQA and the CEQA
Guidelines.”
CEQA requires public agencies, such as LADWP, to analyze and consider the potential
environmental impacts of their actions prior to taking those actions.

The county’s lawsuit further alleges that “prior to approving the additional water export
and changing its historic land management practices, LADWP did not conduct any
environmental review under CEQA. Thus, neither the public nor decisionmakers were
provided information regarding the potentially significant impacts that such action may
have on biological resources such as the bi-state sage grouse, visual/aesthetic resources,
wetlands, and public safety.”
At its August 7 meeting, the Mono County Board of Supervisors heard more than three
and a half hours of comment from residents of the Eastern Sierra and visitors from
southern California, environmental groups, state and federal regulators, and ranchers
whose livelihoods are threatened, all expressing concerns about the impacts of LADWP’s
water reductions. The Mono Lake Committee, Sierra Club, Friends of the Inyo, Eastern
Sierra Land Trust, and even an ex-LADWP employee cited concerns ranging from threats
to the bi-state sage grouse, a California species of special concern which relies on the wet
meadows for successful brood rearing, to impacts on climate change resulting from
meadow and wetland loss and from the intrusion of invasive plant species to an increased
risk of catastrophic wildfire.
Following the conclusion of public comment, the Supervisors voted unanimously to
initiate litigation.
“I’m disappointed in the City of Los Angeles,” explained Supervisor Fred Stump. “But our
backs are against the wall, the environment is against the wall, the sage grouse is against
the wall, and there’s nothing else left to do.”
Litigation was not the County’s first choice. “We are willing to compromise. We all
recognize that climate change impacts have to be mitigated. What we’re asking for is
reasonable and it’s better for the ratepayers in LA,” explained Supervisor Stacy Corless,
who noted that litigation and court-ordered environmental mitigation along the Owens
River watershed have cost the LA ratepayers billions of dollars over the years.
“Good policy analysis is determined by the actions taken by public agencies and not the
pretty words they put on their websites or in their publications” said Mono County Board
Chair Bob Gardner. “I hope that we see some corporate responsibility and good neighbor
relations from the City of Los Angeles.”
“Let’s do the right thing right now,” Gardner urged.
About Mono County:
Set on the eastern slopes of California’s Sierra Nevada mountains, Mono County is a rare
environment of natural contrasts and open spaces with only 14,000 residents and a
tourism- and agriculture-based economy. Soaring granite peaks and spacious desert vistas,
bubbling hot springs and cold mountain streams, winter snows and sunny summer skies,
rolling sagebrush hills and vibrant wildflower meadows. “Mono” in Paiute means
“beautiful,” which aptly describes this scenic wonderland that stretches 108 miles in length
from the Alpine County border in the north to the Inyo County border in the south.
Originally formed on April 24, 1861, Mono County includes the Town of Mammoth Lakes,
the northern area communities of Coleville, Topaz, and Walker, and the southern area

communities of Crowley Lake, Benton, Chalfant, June Lake, Lee Vining, and Mono City.
More than 90% (approximately 3000 square miles) of Mono County consists of federal or
state public lands visited by over 4 million people each year. The City of Los Angeles owns
about 100 square miles and just 6% of the County’s total lands are in private ownership.
For more information, maps of the affected areas, comment letters on the issue and a copy
of the County’s Petition for Writ of Mandate against the Los Angeles Department of Water
and Power, please visit: https://www.monocounty.ca.gov/cao/page/mono-supervisors-askladwp-do-right-thing.
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AGREEMENT BETWEEN COUNTY OF MONO,
THE TOWN OF MAMMOTH LAKES, AND MAMMOTH LAKES RECREATION
REGARDING THE “EASTERN SIERRA SUSTAINABLE RECREATION COORDINATOR” POSITION

INTRODUCTION

WHEREAS, this Agreement is entered into by and between the Town of Mammoth Lakes (hereinafter the "Town"),
the County of Mono (hereinafter the “County”), and Mammoth Lakes Recreation (hereinafter “MLR”). The Town,
County, and MLR are collectively referred to in this Agreement as the “Parties” and individually as a “Party”; and
WHEREAS, both the Town’s and the County’s economies are largely supported by tourism and recreational revenues
generated as a result of the region’s spectacular national forests and other public lands; and
WHEREAS, decreased funding from federal sources to support the management of these public lands has negatively
impacted recreational experiences for residents and visitors in the region, and will ultimately impact the health of the
local economy and the quality of the physical environment; and
WHEREAS, there are opportunities for local agencies to collaborate with federal land management agencies such as
the United States Forest Service (USFS) and the Bureau of Land Management (BLM) (collectively the “federal
agencies”) to better manage, enhance, and plan for public recreation assets and thereby mitigate the impacts of
diminishing federal funding; and
WHEREAS, MLR’s mission, purpose, and structure makes them a logical partner with the Town and County to
operationalize an effort to pursue these opportunities; and
WHEREAS, the Parties each desire to work with the federal agencies to enhance recreational and visitor experiences,
contribute to sound land management activities, and preserve and protect the quality of public lands in the region; and
WHEREAS, the Parties have limited resources to commit to such an effort, and in combining resources can
accomplish more and have greater impact; and
WHEREAS, MLR, the Town, and County recognize the benefits of regional coordination and collaboration,
particularly as it relates to the recreation economy and recreation assets of the Eastern Sierra, and
NOW THEREFORE, in consideration of the mutual promises, covenants, terms and conditions hereinafter
contained, the Parties hereby agree as follows:

I.

TERMS AND CONDITIONS
1.

ESTABLISHMENT OF POSITION

MLR has established the full-time position of “Eastern Sierra Sustainable Recreation Coordinator” (hereinafter the
“Coordinator”) within MLR’s employment structure.
In consultation with the County and MLR, the Town shall conduct a recruitment to fill the position and shall schedule
interviews. The interview panel shall be composed of at least one representative from each party. Upon agreement of
the Parties, the desired candidate shall be selected and the same process shall be followed whenever a vacancy occurs
in the position. The individual selected to serve as the Coordinator shall at all times be an employee of MLR, and
MLR shall be solely responsible for the salary, benefits, payroll, administration, and all other employment matters
related to the Coordinator, as further described in paragraph four, unless specifically provided otherwise in this
Agreement.
2.

SCOPE OF WORK AND DIVISION OF DUTIES

The Coordinator shall perform those duties set forth in the job description, attached hereto as Exhibit A and
incorporated by this reference, or as same may be amended from time-to-time by mutual agreement of the Parties.
The work of the Coordinator shall be devoted to County goals and objectives 2/5 of the time, and Town and MLR
goals and objectives the remaining 3/5 of the time. The parties may have a mutual interest in certain goals and
objectives, and it is understood that work on those mutual goals and objectives is considered part of the work devoted
to each Party. MLR shall be responsible for ensuring the Coordinator’s time is allocated appropriately and in
accordance with this paragraph and for ensuring the Coordinator’s work reflects the goals and objectives of each Party.
The Coordinator shall develop and annually revise a “List of Recreation Goals and Objectives” specific to each Party.
Each Party’s list of goals and objectives will be developed through a process identified by that Party. At least once
per year, during the performance evaluation process, the designated agency representatives will meet to review the
individual lists and establish overall goals and objectives that include achievable projects of mutual interest as well as
those that may be specific to one Party. The Parties will review the allocation of time regularly, not less than twice
per year.
3.

TERM

The term of this Agreement shall be from September 19, 2018, to June 30, 2021 unless sooner terminated as provided
below.
4.

EMPLOYEE PAY AND BENEFITS

All pay and benefits for the Coordinator position including, but not limited to, salary, overtime, health insurance
benefits, retirement benefits, disability retirement benefits, sick leave, vacation time, travel, mileage or per diem costs,
paid holidays or other paid leaves of absence of any type shall be the sole responsibility of MLR. The salary range for
the Coordinator position shall be $68,000 - $83,300 annually. Benefits shall be those otherwise provided to employees
of MLR. The position shall be at-will and structured by MLR as exempt from the payment of overtime pursuant to the
Fair Labor Standards Act.
5.

REIMBURSEMENT BY COUNTY AND TOWN

As consideration for the services and work to be provided by MLR to the County pursuant to this Agreement, the
County shall reimburse MLR two-fifths of its total costs to employ the Coordinator as set forth in paragraph four,
excluding travel, mileage, and per diem payments for work performed by the Coordinator at the request of and solely
on behalf of the Town or MLR. The County shall reimburse MLR for any travel, mileage, or per diem costs incurred
2

by the Coordinator at the request of and solely on behalf of the County. Invoicing and payment shall be as described
in paragraph seven below.
As consideration for the services and work to be provided by MLR to the Town pursuant to this Agreement, the Town
shall reimburse MLR three-fifths of its total costs to employ the Coordinator as set forth in paragraph four, excluding
travel, mileage, and per diem payments for work performed by the Coordinator at the request of and solely on behalf
of the County or MLR. The Town shall reimburse MLR for any travel, mileage, or per diem costs incurred by the
Coordinator at the request of and solely on behalf of the Town. Invoicing and payment shall be as described in
paragraph seven below.
MLR shall not be entitled to, nor receive from County or Town, any additional consideration, compensation, salary,
wages, or other type of remuneration for services rendered to County or Town under this Agreement.
The cost of any necessary software, tools, or other goods shall be determined by the Party requiring the use of such
software, tools, or other goods and shall be considered part of the total cost. The costs of associated legal review, or
the cost of extra labor or equipment use are above and beyond the scope of this agreement and shall be considered
separately by the Parties.
For the 2018-19 fiscal year, the County has budgetary authority to commit $50,000 and the Town has budgetary
authority to commit $20,000 out of its General Fund and an additional $70,000 out of Measure U funds for the purposes
of funding the Coordinator position.
6.

EVALUATION AND SALARY INCREASES

Once per year that this Agreement is in effect, representatives of the Parties shall conduct an annual performance
evaluation to evaluate the costs associated with the Coordinator position, and to evaluate the performance of the
individual filling the position. As a part of this evaluation, the Town and the County shall evaluate the establishment
of and the progress in achieving each Party’s List of Recreation Goals and Objectives and determine whether those
benefits are commensurate with the reimbursement provisions of this Agreement. If it is determined that the benefits
are not commensurate with those provisions, then the Parties shall either modify the allocation of time/services of the
Coordinator or, through amendment to this Agreement, modify the reimbursement provisions provided in paragraph
five.
The County, Town, and MLR may mutually agree to adjust the salary or other benefits for the Coordinator based upon
the results of the annual performance evaluation. Annual merit increases of up to five percent (5%) may be awarded
and the annual salary is not to exceed the maximum amount established in the salary range. Any salary or other
increase shall be subject to written approval by all Parties. The Coordinator shall not be entitled to increases as other
MLR employees, unless agreed upon by the Parties.
7.

NO ADDITIONAL CONSIDERATION/FUNDING LIMITATION

The ability of the Town and County to enter into this Agreement is based upon available funding from various sources.
In the event that such funding fails, is reduced, or is modified from one or more sources, the Town and County have
the option to terminate, reduce, or modify this Agreement, or any of its terms, upon 15 days of notifying MLR of the
termination, reduction, or modification of available funding. In the event available funding to only one Party fails, is
reduced, or is modified, that Party may, upon 15 days written notice to the other Parties, withdraw from this
Agreement. In such event, a remaining Party may terminate or modify this Agreement.
In the event the Parties, either individually or jointly, obtain additional funding for work projects related to this position
(e.g., grants), that Party or Parties shall be entitled to retain an administrative fee as eligible under the conditions of
the funding. Sources of additional funding shall be obtained with consideration for the joint objectives and priorities
established for the position by the Parties. Any additional funding obtained by Town or County shall be used to offset
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the cost committed by that individual Party. Any additional funding obtained by MLR shall be used to offset the costs
committed by both the Town and County in the proportions described in paragraph five.
8.

BILLING AND PAYMENT

On or about the close of each Fiscal Quarter (April 1, July 1, October 1, and January 1) MLR shall prepare an invoice
request for reimbursement and submit it to the Town and the County. The Town and County shall reimburse MLR
within 30 days of receipt of the request.
9.

WORK SCHEDULE

As set forth in this Agreement, the Coordinator will spend, on an annual average, two out of five workdays per week
performing duties directly relating to the County’s List of Recreation Goals and Objectives and three out of five days
performing duties directly relating to the Town’s and MLR’s List of Recreation Goals and Objectives. The assignment
of workdays shall be mutually agreed upon by the designated representatives of the Parties, as identified in paragraph
22, or their designee. For auditing purposes, MLR shall keep a record of the work program and funding sources for
specific projects and assignments.
10. OFFICE SPACE, SUPPLIES, EQUIPMENT, ETC.
The Coordinator’s default premise shall be the responsibility of MLR. Each Party shall provide such office space,
supplies, equipment, vehicles, reference materials, and support services, as are necessary for the successful delivery
of the work directed by that Party pursuant to this Agreement. IT support and other equipment such as a laptop and
telephone shall be the responsibility of MLR and shall be considered part of the total cost of the position. MLR shall
be responsible for planning the work of the Coordinator so that office space, supplies, equipment, vehicles, and other
tools are utilized in the most efficient manner.
11. PRODUCTS OF WORK AND SERVICES
Any work products generated (including but not limited to proprietary compositions, publications, plans, designs,
specifications, blueprints, maps, formulas, processes, photographs, slides, videotapes, agreements, computer
programs, computer disks, computer tapes, memory chips, soundtracks, audio recordings, films, audio-visual
presentations, exhibits, reports, studies, works of art, inventions, patents, trademarks, copyrights, or intellectual
properties of any kind), that are the result, product, or manifestation of services provided solely to the County under
this Agreement are, and at the termination of this Agreement remain, the sole and exclusive property of the County.
Similarly, any work products generated pursuant to this Agreement, including but not limited to those described above,
that are the result, product, or manifestation of services provided solely to the Town under this Agreement are, and at
the termination of this Agreement remain, the sole and exclusive property of the Town. To the extent work products
are created as a result of work undertaken at the behest of, or for the benefit of, both the County and the Town, such
work products are and shall remain the property of both the County and the Town and each of the County and the
Town may make such use of the work products as they desire.
12. STATUS OF TOWN AND COUNTY
All acts of MLR, its agents, officers, and employees, relating to the performance of this Agreement, shall be performed
as an independent contractor, and not as agents, officers, or employees of Town or County. MLR, by virtue of this
Agreement, has no authority to bind or incur any obligation on behalf of, or exercise any right or power vested in
Town or County, except as expressly provided by law or set forth in Exhibit A. No agent, officer, or employee of
MLR is to be considered an employee of Town or County. It is understood by both MLR, Town, and County that this
Agreement shall not, under any circumstances, be construed to create an employer-employee relationship or a joint
venture.
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MLR shall determine the method, details, and means of performing the work and services to be provided to the County
and the Town under this Agreement. MLR shall be responsible to County and Town only for the requirements and
results specified in this Agreement, and except as expressly provided in this Agreement, shall not be subject to
County’s or Town’s control with respect to the physical action or activities of MLR in fulfillment of this Agreement.
13. MUTUAL INDEMNIFICATION
The County agrees, to the fullest extent permitted by law, to hold harmless, defend and indemnify the Town and MLR,
their officers, agents, and employees from and against any liabilities, damages, and costs (including reasonable
attorneys’ fees and cost of defense) to the extent caused, during performance of services under this Agreement, by the
negligent or willful acts, errors, and omissions of the County, its employees, or officers.
The Town agrees, to the fullest extent permitted by law to hold harmless, defend and indemnify the County and MLR,
their officers, agents, and employees, from any liabilities, damages and costs (including reasonable attorneys’ fees
and cost of defense) to the extent caused, during performance of services under this Agreement, by the negligent or
willful acts, errors, or omissions of the Town, its employees, or agents.
MLR agrees, to the fullest extent permitted by law to hold harmless, defend and indemnify the County and Town,
their officers, agents, and employees, from any liabilities, damages and costs (including reasonable attorneys’ fees
and cost of defense) to the extent caused, during performance of services under this Agreement, by the negligent or
willful acts, errors, or omissions of MLR, its employees, or agents.
14. INSURANCE
A. MLR shall procure and maintain, during the entire term of this Agreement or, if work services do not begin
as of the effective date of this Agreement, commencing at such other time as may be authorized in writing
by the County Risk Manager and Town Risk Manager, the following insurance (as noted) against claims for
injuries to persons or damages to property which may arise from or in connection with the performance of
the work hereunder and the results of that work by Coordinator.
Workers’ Compensation. MLR shall provide Statutory Workers’ Compensation insurance coverage and Employer’s
Liability coverage for not less than one million dollars ($1,000,000.00) per occurrence for all employees engaged in
services or operations under this Agreement. Any insurance policy limits in excess of the specified minimum limits
and coverage shall be made available to County and Town as an additional insured. The Workers’ Compensation
policy shall be endorsed with a waiver of subrogation in favor of County and Town for all work performed by
Coordinator.
General Liability. A policy of Comprehensive General Liability Insurance, which covers all the work and services to
be performed by Coordinator under this Agreement, including operations, products and completed operations,
property damage, bodily injury (including death), and personal and advertising injury. Such policy shall provide limits
of not less than one million dollars ($1,000,000.00) per claim or occurrence. If a general aggregate limit applies, either
the general aggregate limit shall apply separately to this project or the general aggregate limit shall be twice the
required occurrence limit.
Automobile Liability. Each respective agency shall be responsible for providing Automobile Liability Insurance with
coverage at least as broad as Insurance Services Office Form CA 0001 covering “Any Auto” (Symbol 1), or the exact
equivalent, covering bodily injury and property damage for all activities and shall be in an amount of not less than
$1,000,000.00 combined limit for each occurrence for work assigned by and carried out on behalf of that agency.
B. Coverage and Provider Requirements. Insurance policies shall not exclude or except from coverage any of
the services and work required to be performed by Coordinator under this Agreement. The required polic(ies)
of insurance shall be issued by an insurer authorized to sell such insurance by the State of California, and
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have at least a “Best’s” policyholder’s rating of “A” or “A+”. Prior to commencing any work under this
Agreement, MLR shall provide County and Town: (1) a certificate of insurance evidencing the coverage
required; (2) an additional insured endorsement for general liability applying to the County of Mono, its
agents, officers, and employees made on ISO form CG 20 10 11 85 and applying to the Town of Mammoth
Lakes, its agents, officers, and employees, or providing equivalent coverage; and (3) a notice of cancellation
or change of coverage endorsement indicating that the policy will not be modified, terminated, or canceled
without thirty (30) days written notice to the County and Town.
C. Deductible, Self-Insured Retentions, and Excess Coverage. Any deductibles or self-insured retentions must
be declared and approved by County and Town. If possible, the insurer shall reduce or eliminate such
deductibles or self-insured retentions with respect to County and Town, their officials, officers, employees,
and volunteers; or MLR shall provide evidence satisfactory to County and Town guaranteeing payment of
losses and related investigations, claim administration, and defense expenses. Any insurance policy limits in
excess of the specified minimum limits and coverage shall be made available to County as additional insured
and to Town as additional insured.
15. RECORDS AND AUDIT
MLR shall prepare and maintain all records required by the various provisions of this Agreement, federal, state,
County, municipal, ordinances, regulations, and directions. MLR shall maintain these records for a minimum of four
years from the termination or completion of this Agreement. MLR may fulfill its obligation to maintain records as
required by this paragraph by substitute photographs, micrographs, or other authentic reproduction of such records.
Any authorized representative of the County or Town shall have access to any books, documents, papers, records,
including, but not limited to, financial records of MLR, created by MLR in order to carry out this Agreement, for the
purposes of making audit, evaluation, examination, excerpts, and transcripts during the period such records are to be
maintained by MLR. Further, the County and Town have the right, at reasonable times, to audit, inspect, or otherwise
evaluate the work performed or being performed under this agreement.
16. NONDISCRIMINATION
During the performance of this Agreement, MLR, its agents, officers, and employees shall not unlawfully discriminate
in violation of any federal, state, or local law, against any employee, or applicant for employment, or person receiving
services under this Agreement, because of race, religious creed, color, ancestry, national origin, physical disability,
mental disability, medical condition, marital status, sex, age, or sexual orientation. MLR and its agents, officers, and
employees shall comply with the provisions of the Fair Employment and Housing Act (Government Code section
12900, et seq.). and the applicable regulations promulgated thereunder in the California Code of Regulations. County
and Town shall also abide by the Federal Civil Rights Act of 1964 (P.L. 88-352) and all amendments thereto, and all
administrative rules and regulations issued pursuant to said Act.
17. TERMINATION
Any Party may terminate this Agreement, with cause, upon 30 days written notice of such intent to terminate. Upon
any such termination, MLR shall be reimbursed for any and all work and purchases made pursuant to this Agreement
and not yet reimbursed, and/or shall refund the County and Town on a pro-rata basis any remaining balance from
payments made by the County and Town.
18. ASSIGNMENT
This is an Agreement for the personal services of MLR. The Town and County have relied upon the skills, knowledge,
experience, and training of MLR and its employees as an inducement to enter into this Agreement. MLR shall not
assign or subcontract this Agreement, or any part of it, without the express written consent of the Town and County.
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Further, MLR shall not assign any moneys due or to become due under this Agreement without the prior written
consent of the Town and County.
19. CONFIDENTIALITY
The Parties to this Agreement agree to comply with various provisions of the federal, state, County and Town laws,
regulations, and ordinances providing that information and records kept, maintained, or accessible by the parties
during the term of this Agreement, shall be privileged, restricted, or confidential. The Parties to this Agreement agree
to keep confidential, all such privileged, restricted, or confidential information and records obtained in the course of
providing the work and services under this Agreement. Disclosure of such information or records shall be made by
either Party to this Agreement only with the express written consent of the other Party to this Agreement unless
disclosure is required by applicable law, including but not limited to, the California Public Records Act, as determined
in the discretion of counsel representing the Party(ies) to which the record pertains.
20. SEVERABILITY
If any portion of this Agreement or application thereof to any person or circumstance shall be declared invalid by a
court of competent jurisdiction, or if it is found in contravention of any federal, state, County, or Town statute,
ordinance, or regulation, the remaining provisions of this Agreement, or the application thereof, shall not be
invalidated thereby and shall remain in full force and effect to the extent that the provisions of this Agreement are
severable.
21. GOVERNING LAW AND VENUE
This Agreement shall be governed by the laws of the State of California. Venue for any action to interpret or enforce
this Agreement shall be in Mono County.
22. NOTICE AND PARTY REPRESENTATIVES
Any notice, communication, amendments, additions or deletions to this Agreement, including change of address of
any Party during the term of this Agreement, which the County or the Town shall be required, or may desire to make,
shall be in writing and may be personally served, or sent by prepaid first-class mail to the respective Parties’
representatives as follows:
County of Mono:
County Administrative Officer
P.O. Box 696
Bridgeport, CA 93517
Town of Mammoth Lakes:
Town Manager
PO Box 1609
Mammoth Lakes, CA 93546
Mammoth Lakes Recreation:
Executive Director
PO Box 8562
Mammoth Lakes, CA 93546
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23. ENTIRE AGREEMENT
This Agreement contains the entire agreement of the Parties, and no representations, inducements, promises, or
agreements otherwise between the Parties not embodied herein or incorporated herein by reference, shall be of any
force or effect. Further, no term or provision hereof may be changed, waived, discharged, or terminated, unless
executed in writing by the parties hereto. The Parties have been represented by legal counsel in the drafting of this
Agreement, or have knowingly waived their right to such representation. Accordingly, the provisions of this
Agreement shall not be construed for or against any Party by virtue of the identity of its drafter. This Agreement may
be modified, amended, changed, added to, or subtracted from, by the mutual consent of the Parties hereto, if such
amendment or change is in written form, and executed with the same formalities as this Agreement, and attached to
the original Agreement to maintain continuity.

IN WITNESS THEREOF, THE PARTIES HERETO HAVE SET THEIR HANDS AND SEALS THIS
___________ DAY OF _______________, ____________

_________________________________________________________________
County of Mono

_________________________________________________________________
Mammoth Lakes Recreation

_________________________________________________________________
Town of Mammoth Lakes
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EXHIBIT A
Position Description
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EASTERN SIERRA SUSTAINABLE RECREATION COORDINATOR
Salary Range: ($68,000 - $83,300)
Exempt, At-Will
INTRODUCTION
The position is an employee of Mammoth Lakes Recreation (MLR) but by contract between MLR, Mono
County, and the Town of Mammoth Lakes, will also provide services on behalf of MLR to the County and
the Town, as described below. While much of the work provided by this position will provide benefit to
the region generally, specific projects or tasks may be assigned solely by MLR, the County, or the Town
for the respective benefit of each. It is expected the position will spend an average of 2/5 of their time
engaged in projects and work requested by the County and an average of 3/5 of their time engaged in
projects requested by MLR and/or the Town. These ratios may also be satisfied through time spent on
projects and work requested by all entities.
DEFINITION
To coordinate engagement efforts between Mammoth Lakes Recreation, the Town of Mammoth Lakes,
Mono County, and Federal Land Management Agencies (Inyo National Forest, Humboldt-Toiyabe
National Forest, and Bureau of Land Management), and other agencies on short, medium, and long-term
planning and implementation efforts involving public lands. To facilitate, expedite, and enable efficient
and productive working relationships between federal, state, county, municipal, and other non-agency
partners.
SUPERVISION RECEIVED AND EXERCISED
Position reports directly to and receives general supervision from the Mammoth Lakes Recreation
Executive Director or designee. Specific Mono-County work assignments to be directed and coordinated
by the Mono County Administrative Officer, or designee and specific Town of Mammoth Lakes work
assignments to be directed and coordinated by the Town Manager, or designee. Satisfactory work
performance will be based in part on feedback from the County and the Town to MLR regarding the
position’s work performance.
ESSENTIAL DUTIES AND RESPONSIBILITIES
Duties include, but are not limited to:
General


Work with MLR, Town, County, USFS, and BLM staff, and elected officials (as appropriate) to
identify areas of need related to land management and recreation.











Coordinate inter-agency land management and recreation programs and projects with
consideration for multiple agencies and partner’s needs; identify and process agreements
necessary for the coordination of such projects and programs.
Facilitate the application, issuance, renewal, and updating of agreements, contracts, and special
use permits including but not limited to, infrastructure permits; road permits; multi-use pathway
permits; film and media permits; and other related infrastructure permits.
Represent MLR, the Town of Mammoth Lakes, Mono County, USFS, and other partners at various
public events and meetings related to trails and recreation; facilitate public outreach efforts;
make public presentations as necessary.
Participate in detailed trail planning, design, and construction.
Assist with the management of third party environmental analysis where appropriate.
Identify and pursue funding opportunities on behalf of all partners.

Mono County







Develop, coordinate, and facilitate the implementation of recreational priorities and long-term
regional recreation strategies and initiatives for Mono County.
Organize available labor resources such as volunteers and inmate workforces to assist with
identified recreational priorities.
Identify and pursue grant opportunities for related projects and programs.
Compile existing work from Mono County’s Community Development Department on
wayfinding; coordinate and contribute to the regional wayfinding system.
Coordinate available recreation resources, facility conditions, and projects with the marketing
efforts of the Mono County Economic Development Department.
Develop relevant interpretive materials and programs.

QUALIFICATIONS
Knowledge of:







USFS special uses permitting processes and procedures.
Working knowledge and experience with contemporary technology such as GIS, GPS, and various
other related software applications.
Processes and procedures involved in trail planning, design, and construction.
Complex recreation programs including but not limited to developed recreation; campgrounds,
day-use sites; visitor information; dispersed recreation; OHV/OSV; trails; wilderness; ski areas;
media and film permitting processes.
Environmental review processes including NEPA and CEQA and other pertinent federal, state,
and local laws, regulations, and policies.
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Principles of project management, planning, and implementation.
Principles of grant writing and tracking.
Occupational hazards and standard safety precautions.

Ability to:







Understand and carry out oral and written directions in accordance with established timelines.
Work independently in the absence of supervision.
React with good judgment in emergency situations.
Establish and maintain effective working relationships with those contacted in the course of
work.
Travel between various work sites within the Eastern Sierra.
Perform fieldwork requiring hiking over steep and rough terrain, OHV activities, and winter
fieldwork including backcountry activities and OSV.

Experience and Training:
Any combination of experience and training that would likely provide the required knowledge and
abilities is qualifying. A typical way to obtain the knowledge and abilities would be:
Experience:
Three years of increasingly responsible experience in the facilitation and implementation of
recreational infrastructure projects and programs is required. Experience working with federal
agencies in the development and management of land-use permits is preferable.
Education
A Bachelor’s degree from and accredited college or university with major coursework in Planning,
Geography, Land-Use Management, or a related field is required.
Licenses:
Must have (or receive within state required time frame) a valid State of California Class C Driver’s
License with an acceptable driving record and pass an appropriate background check prior to the
hire date.
TOOLS AND EQUIPMENT USED
Use of standard office equipment including a personal computer, phone, copy and fax machine, and
various graphic design tools. Use of a motor vehicle and a variety of hand tools used in trail construction
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and maintenance. Occasional use of power equipment and small pieces of motorized equipment may be
used for related trail work.
PHYSICAL DEMANDS
The physical demands described here are representative of those that must be met by an employee to
successfully perform the essential functions of this job. Reasonable accommodations may be made to
enable individuals with disabilities to perform the essential functions.
While performing the duties of this job, the employee is frequently required to talk, hear, sit, stand, use
hands to finger, handle, feel and operate objects, tools and controls, and reach with hands and arms. The
employee must frequently lift and/or move up to 40 pounds and occasionally lift and/or move up to 75
pounds. Ability to spend extended periods of time hiking in various terrain is required. Hand-eye
coordination is necessary to operate computers, various pieces of office equipment, and trail
maintenance and construction tools. Specific vision abilities required by this job include close vision,
distance vision, peripheral vision, depth perception, and the ability to adjust focus. Ability to work at
altitude in an outdoor setting is required.
WORK ENVIRONMENT
The work environment characteristics described here are representative of those an employee
encounters while performing the essential functions of this job. Reasonable accommodations may be
made to enable individuals with disabilities to perform the essential functions.
Work is performed both within an office setting and outside in various weather conditions, which may
include extreme cold, windy, wet, and wintery conditions. The employee is occasionally exposed to wet
and/or humid conditions or airborne particles including dust and pollen and similar particulates.
Employee will frequently be exposed to risks associated with rugged topography and adverse weather
conditions. The noise level in the work environment is usually quiet in the office to loud in the field.
The duties listed above are intended only as illustrations of the various types of work that may be
performed. The omission of specific statements of duties does not exclude them from the position if the
work is similar, related, or a logical assignment to the position. The job description does not constitute
an employment agreement between the employer and employee and is subject to change by the
employer as the needs of the employer and requirements of the job change.

June, 2018

4

September 5, 2018
The Honorable Edmund G. Brown, Jr.
Governor, State of California
State Capitol Building
Sacramento, CA 95814
RE: REQUEST FOR SIGNATURE AB 1918 (E. Garcia): Office of Sustainable Outdoor
Recreation
Dear Governor Brown:
On behalf of the millions of Californians and tourists who utilize outdoor recreation
opportunities in our state, the undersigned public entities, private companies and
businesses and nonprofit organizations are writing to express our emphatic support for
AB 1918 and the creation of the Office of Sustainable Outdoor Recreation. According to a
2017 report conducted by the Outdoor Industry Association, the outdoor industry in
our state supports over 690,000 California jobs and makes other significant
contributions toward the goal of healthy communities and healthy local/regional
economies. The outdoor economy represents more than $92 billion in economic benefit
statewide and generates $6.2 billion in state and local taxes.
The outdoor recreation sector in California is about a network of nonprofits, public
agencies, companies, brands, community-based organizations, and education systems
all working to connect and re-connect our residents with outdoor spaces. As
Californians, we benefit from the vast and impressive public lands, natural resources,
and outdoor spaces that make all Californians want to be outdoors. Although there are
many departments, agencies, boards, and commissions focused on different aspects of
land management, park creation, or outdoor access, there isn’t one office or position in
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California that is tasked with this intersection of the outdoor recreation sector and
celebrating the benefits of the outdoors in all settings - urban, suburban, and rural.
Offices of outdoor recreation or executive-level positions focusing on the outdoor sector
have been established in ten other states, including Washington, Colorado, Utah,
Oregon, Montana, Vermont, North Carolina, and Wyoming. The Office of Sustainable
Outdoor Recreation created by AB 1918 will build collaboration between those creating,
manufacturing, and selling outdoor recreation goods, and providing programming and
outdoor experiences to help all Californians – especially youth and communities of color
access the outdoors in an equitable way. That dual mission of the office envisioned in
AB 1918 is what makes this unique and needed for California.
Funding to establish and house the new Office of Sustainable Outdoor Recreation inside
the California Natural Resources Agency (CNRA) is modest, in light of the significant
economic benefit that outdoor recreation currently brings to our state. California needs
to focus greater energies on the economic and society-creating engine that is the
outdoors. We can do more to harness the opportunities inherent in our landscapes to
the benefit of all Californians.
For these reasons, we respectfully request your signature on AB 1918.
Sincerely,

Douglas D. Houston, Executive Director
State Park Partners Coalition (SPPC)

Stephanie Stephens, Executive Director
California Park & Recreation Society (CPRS)

Robert E. Doyle, General Manager
East Bay Regional Park District

Steve Frisch, President
Sierra Business Council

Page 2 of 5

Mark Stanley, Executive Director
Watershed Conservation Authority

Rico Mastrodonato, Senior Government
Relations Manager
The Trust for Public Land

Katie Goodwin, California Regional Director
Access Fund

José G. González, Founder
Latino Outdoors

Sam Roberts, President, Board of
Directors
Friends of the Inyo

Mark Menlove, Executive Director
Winter Wildlands Alliance

Andrea Mackenzie, General Manager
Santa Clara Valley Open Space Authority

Laura R. Cohen, J.D., Director, Western
Region
Rails-to-Trails Conservancy

Bert Whitaker, Director
Sonoma County Regional Parks

Austin McInerny, President
National Interscholastic Cycling Association

Sean Barclay, General Manager
Tahoe City Public Utility District

Tom Johnson, President
Mammoth Lakes Recreation
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John Wentworth, Chief Executive
Officer/Board President
Mammoth Lakes Trails and Public Access
Foundation

John Woodbury, General Manager
Napa County Regional Park and Open Space
District

Adam Cramer, Executive Director
Outdoor Alliance

Rich Meyer, Co-Founder
Tahoe Backcountry Alliance

David Polivy, Owner
Tahoe Mountain Sports

Theresa L. Simsiman, California Stewardship
Director
American Whitewater

Matt Lyon, President & CEO, Hydrapak LLC
& President, Board of Directors, California
Outdoor Recreation Partnership, Inc.
(CORP)

Cindy Gustafson, CEO
North Lake Tahoe Chamber of Commerce

Rue Mapp, Founder & CEO
OutDoor Afro

Jeff Darlington, Executive Director
Placer Land Trust

Kay Ogden, Executive Director
Eastern Sierra Land Trust

Ana M. Ruiz, General Manager
Midpeninsula Regional Open Space District
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Bridget Fithian, Executive Director
Sierra Foothill Conservancy

Perry Noris, Executive Director
Truckee Donner Land Trust

Erin Tarr, Co-Executive Director
Bear Yuba Land Trust

Jenny Hatch, Executive Director
Sierra Nevada Alliance

cc:

Assembly Member Eduardo Garcia
Ms. Camille Wagner, Legisltaive Affairs Secretary, Office of Governor Edmund G.
Brown, Jr.
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September 4, 2018
The Honorable Edmund G. Brown, Jr.
Governor, State of California
State Capitol Building
Sacramento, CA 95814
RE: AB 2614 (Carrillo) – REQUEST FOR SIGNATURE: Outdoor Experiences: Disadvantaged Youth
Dear Governor Brown:
On behalf of the above signatories, we are writing to respectfully urge your signature on the above
referenced bill. This bill calls for the creation of a grant program housed within the California Natural
Resources Agency to promote innovative transportation projects seeking to transport disadvantage
youth to wilderness and nature experiences. This bill is critical for the following reasons:


According to the Outdoor Foundation, youth participation rates in the outdoors and outdoor
activities over the past ten years have declined or remained flat. Ease of access continues to be
a barrier.



Nature Deficit Disorder (NDD) as cited by Richard Louv in his book, “Last Child in the Woods,”
has contributed to behavioral patterns such as depression and societal alienation and has also
been linked to obesity. Reinvesting in reliable and available transportation amenities to shuttle
disadvantaged youth to heretofore unrealized or under-experienced outdoor opportunities will
help to stem the tide of NDD.



California has and will continue to invest in outdoor space infrastructure to serve changing and
emerging demographics and children that lack access to quality open-space experiences (See
Proposition 68). Often these spaces are underutilized or unrealized by disadvantaged youth due
to transportation difficulties.

Acculturating our youth with positive and meaningful outdoor engagement will promote an appreciation
for nature and amass stewards among out future generations to protect and preserve our public lands
and the environment. If you have any questions, please contact Doug Houston at 916-447-9884.
Sincerely,
Pilar Alcivar-McCoy
Legislative Chair
California Park & Recreation Society (CPRS)

Cailin O’Brien-Feeney
State and Local Policy Manager
Outdoor Industry Association

Rico Mastrodonato
Senior Government Relations Manager
The Trust for Public Land

Matthew Lyon
Executive Director
California Outdoor Recreation Partnership (CORP)

Austin McInerny
President
National Interscholastic Cycling Association

Matthew McClain
Executive Director
Mammoth Lakes Recreation

Steve Barker
Founder
Wild Places

Andrea Mackenzie
General Manager
Santa Clara Valley Open Space Authority

Jenny Hatch
Executive Director
Sierra Nevada Alliance

Rue Mapp
Founder & CEO
Outdoor Afro

Robert E. Doyle
General Manager
East Bay Regional Park District

Steve Frisch
President
Sierra Business Council

Erin Tarr
Co-Executive Director
Bear Yuba Land Trust

Kay Ogden
Executive Director
Eastern Sierra Land Trust

Jeff Darlington
Executive Director
Placer Land Trust

Bridget Fithian
Executive Director
Sierra Foothill Conservancy

Perry Norris
Executive Director
Truckee Donner Land Trust

John Wentworth
Chief Executive Officer/Board President
Mammoth Lakes Trails and Public Access Foundation

Ana M. Ruiz
General Manager
Midpeninsula Regional Open Space District

Laura Cohen, J.D.
Director, Western Region
Rails-to-Trails Conservancy

Kevin Tatsugawa, PhD
Associate Professor
Wilderness Leadership Program Coordinator
Movement Science Sport & Leisure Studies
Westfield State University

cc::

Mark Stanley
Executive Officer
Watershed Conservation Authority

Assembly Member Wendy Carrillo
Ms. Camille Wagner, Legislative Affairs Secretary, Office of Governor Edmund G. Brown, Jr.

September 4, 2018
The Honorable Edmund G. Brown, Jr.
Governor, State of California
State Capitol Building
Sacramento, CA 95814
RE: AB 2615 (Carrillo) – REQUEST FOR SIGNATURE: State Highway System: Parks and Recreation:
Accessibility for Bicycles & Pedestrians
Dear Governor Brown:
On behalf of the above signatories, we are writing to respectfully urge your signature on the abovereferenced legislation.
AB 2615 would, to the extent feasible and cost effective, require the Department of Transportation to
partner with public agencies to develop strategies and plans to improve access for bicycles and pedestrians
to federal, state, regional, and local parks adjacent to or connected to the state highway system, a modified
“Safe Routes to Parks Program.”
We support AB 2615 for the following reasons:
 Local park and recreation departments and districts, along with youth-serving NGO’s, have a long
history of working in concert with state entities and local public works departments tasked with
deploying policies and practices to modify behavioral practices in order to promote the value of
healthy and active lifestyles.
 According to the Centers for Disease Control, exercise can reduce your risk of heart disease, stroke,
and the development of type 2 diabetes. Creating safer routes can reduce barriers to outdoor
venues to promote fitness and exercise opportunities.
 According to the Governors Highway Safety Association, in 2016, 5,987 pedestrians were killed in
traffic crashes in the United States, 16% of all traffic fatalities. In 2016, 840 cyclists were killed
nationwide according to the same association.
 This bill will build upon and enhance California’s robust “complete streets program.”

Again, we respectfully request your signature on AB 2615. If you have any questions, please contact Doug
Houston at 916-447-9884.
Sincerely,
Pilar Alcivar-McCoy
Legislative Chair
California Park & Recreation Society (CPRS)

Cailin O’Brien-Feeney
State and Local Policy Manager
Outdoor Industry Association

Rico Mastrodonato
Senior Government Relations Manager
The Trust for Public Land

Kenji Haroutunian
Director
California Outdoor Recreation Partnership (CORP)

Austin McInerny
President
National Interscholastic Cycling Association

Matthew McClain
Executive Director
Mammoth Lakes Recreation

Steve Barker
Founder
Wild Places

Andrea Mackenzie
General Manager
Santa Clara Valley Open Space Authority

Ana M. Ruiz
General Manager
Midpeninsula Regional Open Space District

Rue Mapp
Founder & CEO
Outdoor Afro

Laura Cohen, J.D.
Director, Western Region
Rails-to-Trails Conservancy

Sean Barclay
General Manager
Tahoe City Public Utility District

Kevin Tatsugawa, PhD
Associate Professor
Wilderness Leadership Program Coordinator
Movement Science Sport & Leisure Studies
Westfield State University

Robert E. Doyle
General Manager
East Bay Regional Park District

cc:

Assembly Member Wendy Carrillo
Ms. Camille Wagner, Legislative Affairs Secretary, Office of Governor Edmund G. Brown, Jr.

September 4, 2018
The Honorable Edmund G. Brown, Jr.
Governor, State of California
State Capitol Building
Sacramento, CA 95814
RE: AB 1945 (E. Garcia): Greenhouse Gas Reduction Fund – REQUEST FOR SIGNATURE
Dear Governor Brown:
On behalf of above signatories, we are writing to respectfully inform you of our support for AB 1945
regarding the Greenhouse Gas Reduction Fund (GGRF).
Importantly, AB 1945 adds “public and community access” to the list of co-benefits for consideration
when scoring specified grants pursuant to Green House Gas Reduction (GGRF) fund proceeds. Currently,
the Urban Greening and Urban Forest Programs offer important urban benefits including the refashioning
and repurposing of landscapes for increased carbon capture. However, in investing in these and other
improvements, granting entities and applicants alike are not required to contemplate maximizing or
introducing community use as a relevant benefit. Likewise GGRF funds have been awarded to fund
natural landscape acquisitions and improvements in settings that include mountain meadows, watersheds
and coastal wetlands. While not all public access opportunities can be harmonized with preferred land use
policies related to sensitive lands, granting and applicant entities, similar to the Urban Greening Program,
should be required under specific circumstances to factor in public access as a relevant benefit.
Several years into programming for the GGRF, we are learning what works and what is not working for
ensuring this funding reaches the intended audience. AB 1945 seeks to improve access to programs
funded by the GGRF by expanding the list of co-benefits, aligning application scoring with
implementation of AB 617 (Chapter 136, Statutes of 2017), and reporting on applications. This bill
further corrects an inequity specific to Imperial and San Diego Counties by allowing applicants to count
daytime population in their applications for funding.
Questions regarding this letter may be directed to Doug Houston (916) 447-9884. We respectfully request
your signature on AB 1945.
Sincerely,
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Douglas D. Houston, Executive Director
State Park Partners Coalition (SPPC)

Stephanie Stephens, Executive Director
California Park & Recreation Society (CPRS)

Robert E. Doyle, General Manager
East Bay Regional Park District

Bert Whitaker, Director
Sonoma County Regional Parks

Sam Roberts, President, Board of Director
Friends of the Inyo

Laura Cohen, J.D., Director, Western Region
Rails to Trails Conservancy

Sean Barclay, General Manager
Tahoe City Public Utility District

Matthew McClain, Executive Director
Mammoth Lakes Recreation

Rue Mapp, Founder & CEO
Outdoor Afro

Erin Tarr, Co-Executive Director
Bear Yuba Land Trust

Steve Frisch, President
Sierra Business Council

Jeff Darlington, Executive Director
Placer Land Trust

Kay Ogden, Executive Director
Eastern Sierra Land Trust

Jenny Hatch, Executive Director
Sierra Nevada Alliance

Bridget Fithian, Executive Director
Sierra Foothill Conservancy

Perry Norris, Executive Director
Truckee Donner Land Trust

Rico Mastrodonato, Senior Government Relations
Manager
The Trust for Public Land

John Wentworth, Board President
Mammoth Lakes Trails and Public Access
Foundation

Mark Stanley, Executive Officer
Watershed Conservation Authority

cc:

Assembly Member Eduardo Garcia
Ms. Camille Wagner, Legislative Affairs Secretary, Office of Governor Edmund G. Brown, Jr.
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